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Figure 1: 

 How would you rate the importance of the following savings mechanisms for 

your retirement plans? (% response) 
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Figure 2a: 

Does your business currently offer a retirement saving plan, for you and/or 

your employees (eg., RRSP, RPP)? (% response) 
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Figure 2b: 

Responses by size of firm (% response) 
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Figure 3:  

What prevents you from having a retirement savings plan in your business?  

(% response) 
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Figure 4:  

What type of retirement savings plan(s) do you have as owner of the business? 

(% response) 
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Figure 5:   

What type of retirement savings plan does your business offer to your 

employees? (% response) 

 

Multi-Employer 
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Figure 6:   

For the retirement savings plan indicated in the previous question, does your 

business match employee contributions? (% response) 

Yes (Partially), 45.1

Yes (Fully), 33.2 No, 21.7

Figure 7:  

Do you feel you have sufficient disposable income to take advantage of the 

various retirement savings options available to you? (% response) 

Yes, 41.8

No, 48.1
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Figure 8:   

At what age do you believe you will be able to retire comfortably?                

(% response) 
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Figure 9:   

Average retirement age by sector 
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¦JvÜj^fkÜ`lk`bokÜfpÜqe^qÜ^qÜ^dbÜ4-ÜFÜtfiiÜ

have to work at least another 5 years in 

order to be able to retire. I am the owner 

of a small business and it has taken this 

long to get the business profitable where 

FÜ`^kÜkltÜao^tÜ^Üab`bkqÜt^db+´ 

 -CFIB Member 

 

Figure 10a:   

Do you support or oppose the following proposals? (% response) 

77

57

39

36

15

11

27

23

29

14

12

16

39

35

71

Allow individuals to voluntarily contribute more towards their 

retirement through the CPP/QPP system

Increase the age at which Canadians must convert their Registered 

Retirement Savings Plan to a Retirement Income Fund from 71

Require all workplaces with more than 20 employees to offer a 

workplace retirement plan without the requirement for the 
employer to match contributions

Require all workers to be automatically signed up in cases where 

their employer offers a retirement plan, with an option to opt-out

Increase mandatory CPP/QPP contributions and benefits (e.g., 

doubling of the current CPP contribution rate)

Support @kj§pĂgjksOppose

 

 

 

 



Securing the Future  

 

 

9 9 

Figure 10b:   

Mandatory retirement plan for workplaces with more than 20 employees, by 

size of firm (% response) 
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Figure 11:  

What is the share that federal government employees should contribute 

towards the total cost of their pension plan? (% response) 
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Figure 12:  

Some public sector employers have provisions in their pension plans to allow 

their employees to retire early (e.g., ability to retire before age 60). Should 

incentives to retire early in the public sector be removed? (% response) 

Yes, 57.2

No, 42.8
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¨EbĂpdaĂckranjiajpĂ_]jĂ_na`epĂ]jĂNAOLĂsepdĂ
$500 for a $2,500 contribution for a child 
to go to college or university, why do we 
not encourage retirement savings to lower 
income Canadians in the same manner. 
Perhaps a tax credit for employers who 
provide retirement savings programs would 
be better than the additional payroll tax 
they now incur." 
 
 -CFIB Member 
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¨IuĂ^qoejaoo(Ăsde_dĂailhkuoĂ.1Ălaklha(Ă
cannot bear the cost of a government-
mandated pension plan. Please do not make 
further red tape. It would be financially 
advantageous for me to let 6 people go to 
keep myself under a 20 person limit, rather 
pd]jĂop]npĂ]Ă_kil]juĂlajoekjĂlh]jč© 
 
 -CFIB Member 

 

¨/Ăcajan]pekjoĂkbĂiuĂb]iehuĂd]raĂsknga`Ăd]n`ĂpkĂ_na]paĂ]Ă
business that can support one family and a few employees. If we 
don't get taxed out of existence upon death, then this business 
will continue to support my children and their families. It is the 
government's choice... do they want us to run a business and pay 
reasonable taxes and retain enough to allow the next generation 
to take up the job, or do they want to squeeze the last drop out 
kbĂpdeoĂcajan]pekj;© 
   
  -CFIB Member 
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RESULTS: Retirement Savings  
  
 
 

Survey method:  Web  
Survey period:  April  - May 2010 

Tabulation date:  May  2010 
Total responses:        7,872 

 
 
 
 
 
 

1. How would you rate the importance of the following 

savings mechanisms for your retirement plans? (Select one 

for each line)   
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Old Age Security (OAS)/Guaranteed Income 
Supplement (GIS) 

46.2 34.2 19.6 

 Canada/Quebec Pension Plan (CPP/QPP) 53.0 35.4 11.6 

 Registered Retirement Savings Plan (RRSP) 70.7 22.2 7.1 

 Registered Pension Plan (RPP) 28.8 31.2 40.0 

 Tax Free Savings Account (TFSA)  43.8 36.5 19.7 

 Other personal savings/assets 76.0 21.1 2.9 

 Proceeds from sale of my business 76.7 15.8 7.5 

 $750,000 lifetime capital gains exemption 80.2 12.8 7.0 
  
 
 
 
 
 
 

2. Does your business currently offer a retirement savings 

plan, for you and/or your employees (eg., RRSP, RPP)? 
(Select one answer only) 

 
6.1 Yes, for myself only (Skip to Question 4) 

 
4.1 Yes, for my employees only (Skip to Question 6) 

 
11.2 

Yes, for both myself and my employees (Skip to Question 
4) 

 
78.5 No (Skip to Question 9) 

 
 
 
 
 
 
 
 
 

3. What prevents you from having a retirement savings 

plan in your business? (Select as many as apply) 
 

22.2 No suitable plan for my business  

 
24.7 @kj§pĂgjksĂsdanaĂpkĂop]np  

 
48.5 It is too expensive  

 
21.6 The financial risk/exposure to my business is too great  

 
34.9 

It is too complicated/burdensome to administer such 
plans  

 
10.4 No interest in such benefits for myself  

 
15.5 No interest in such benefits from my employees  

 
32.1 It is uncommon to have such benefits in my sector  

 
11.0 Other (Please specify)   

 
 
 
 
 
 
 
 

4. What type of retirement savings plan(s) do you have as 

owner of the business? (Select as many as apply) 

 
86.8 Registered Retirement Savings Plan (RRSP) 

 
15.0 Registered Pension (RPP)   

 
14.7 Individual Pension Plan (IPP)  

 
5.4 Deferred Profit Sharing Plan (DPSP)  

 
8.4 Other (Please specify)   

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

5. Please rate the main retirement savings plan that your 

business offers you on each of the following factors:  

 

(Select one for each line) 
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 Administration fees 27.7 52.4 16.2 3.7 

 Investment advice 25.3 51.4 18.9 4.4 

 Performance of my investments 14.5 54.4 24.8 6.3 

 

Simplicity of information about the 
plan 

24.3 54.5 17.7 3.5 

 Ability to alter contributions 41.5 44.8 11.7 2.0 

 

Ease of transferring from one plan to 
another (portability of plan) 

28.8 51.1 15.3 4.8 

  
 
 
 
 
 
 

6. What type of retirement savings plan does your business 

offer to your employees? (Select one answer only) 

 
59.7 Group Registered Retirement Savings Plan (GRRSP)  

 
20.3 Registered Pension Plan (RPP)    

 
0.9 Multi-Employer Pension Plan (MEPP)  

 
8.7 Individual Pension Plan (IPP)  

 
10.4 Other (Please specify)   

 
 
 
 
 
 
 
 

7. For the retirement savings plan indicated in the previous 

question, does your business match employee 

contributions? (Select one answer only) 

 
45.1 Yes (Partially)  

 
33.2 Yes (Fully)  

 
21.7 No  

 
 
 
 
 
 
 
 

8. Please rate the retirement savings plan that your business 

offers to its employees on each of the following factors:  

 

(Select one for each line) 
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 Administration fees 28.9 55.7 12.7 2.8 

 Investment advice 22.4 49.8 23.1 4.6 

 Performance of my investments 12.7 56.7 25.3 5.4 

 

Simplicity of information about the 
plan 

27.4 57.0 12.9 2.7 

 Ability to alter contributions 40.5 47.4 9.5 2.6 

 

Ease of transferring from one plan to 
another (portability of plan) 

30.0 50.7 14.0 5.2 

   
 
 
 
 
 
 
 

9. Do you feel you have sufficient disposable income to take 

advantage of the various retirement savings options 

available to you? (Select one answer only) 

 
41.8 Yes  

 
48.1 No  

 
10.1 @kj§pĂgjks  

 
 
 
 
 
 

% Response 
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10. At what age do you believe you will be able to retire 

comfortably? (Select one answer only) 

 
3.3 Before age 55  

 
13.6 55-59  

 
25.4 60-64  

 
28.3 65-69  

 
19.0 Age 70 and later  

 
10.4 Don't know  

 
 
 
 
 
 
 
 
 
 

11. There are a number of proposals being considered by 

government to help increase the amount that people 

save for their retirement. Do you support or oppose the 

following proposals? (Select one for each line)    
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Increase the age at which Canadians must 
convert their Registered Retirement 
Savings Plan to a Retirement Income Fund 
from 71 

56.8 15.7 27.5 

 

Increase mandatory CPP/QPP contributions 
and benefits (e.g., doubling of the current 
CPP contribution rate) 

15.5 70.6 13.9 

 

Allow individuals to voluntarily contribute 
more towards their retirement through the 
CPP/QPP system 

77.3 11.8 10.9 

 

Require all workers to be automatically 
signed up in cases where their employer 
offers a  retirement plan, with an option to 
opt-out 

36.2 34.6 29.2 

 

Require all workplaces with more than 20 
employees to offer a workplace retirement 
plan without the requirement for the 
employer to match contributions 

38.5 38.8 22.7 

  
 
 
 
 
 
 
 
 
 

12. In 2008-2009, federal government employees contribute 

34% of the total cost of their pension plans, compared to 

49% in 1991-1992. In 2013, this rate is expected to 

increase to 38%. Most provincial government employees 

contribute approximately 50% of the total cost of their 

pension plans including Ontario, Quebec, and Alberta. 

What is the share that federal government employees 

should contribute towards the total cost of their pension 

plans? (Select one answer only) 

 
5.5 Current share of 34% is about right  

 
6.8 Increase share to 35-49%  

 
42.5 Increase share to 50%  

 
25.4 Increase share to more than 50%  

 
1.7 Decrease share to less than 34%  

 
18.1 Don't know  

 
 
 
 
 
 
 
 
 
 
 

13. Some public sector employers have provisions in their 

pension plans to allow their employees to retire early 

(e.g., ability to retire before age 60). Should incentives 

to retire early in the public sector be removed? (Select one 

answer only) 
 

45.3 Yes  

 
33.9 No  

 
20.8 @kj§pĂgjks  

 
 
 
 
 
 

14. Please indicate your age category? (Select one answer only) 

 
1.2 Under 30  

 
34.9 30 to 49  

 
21.3 50 - 54  

 
19.1 55 - 59  

 
14.5 60 - 64  

 
8.5 65 and over  

 
0.5 Decline to state  

 
   

 


