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Canada’s SME sector is a vital part of the economy and a major employer,
but to date the views and needs of SME owners have not been adequately
taken into account in discussions about Canada’s retirement policies.
Through survey research of SMEs, CFIB has uncovered a wealth of
information about SMEs retirement plans and their views on how to tackle
Canada’s retirement income issues in a way that is sustainable and fair for
all Canadians.

Introduction

Canada’s small- and medium-sized enterprises (SMEs) are the backbone of Canada’s
economy, contributing 45 per cent of GDP and employing well over half of the Canadian
workforce. During the 2008-2009 recession, job losses in the SME sector were negligible
compared to those in the large corporate sector, providing further evidence of the role SMEs
play in stabilizing the Canadian economy, and providing jobs in varying economic
conditions.

It is important to understand the critical role that SMEs play as employers and as
contributors to Canada’s economy when talking about reforming Canada’s retirement
system. All too often, the unique characteristics and needs of small businesses are
forgotten when formulating retirement policy, leading to skewed policy prescriptions that
can have a significant negative impact on small businesses. In fact, small business owners
are often accused of offering insufficient retirement benefits to their employees, triggering
policy discussions on how to make SMEs offer retirement benefits similar to those in the
corporate or public sectors. Very rarely, if ever, is the question asked: why are small
businesses unable to offer retirement plans to their employees?
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Given the competitive nature of the labour market and the difficulty small businesses
already have hiring and retaining qualified labour, there is a clear incentive for small
businesses to offer retirement plans. What, then, is preventing them from doing so? In order
to better understand SME involvement with the Canadian retirement system, CFIB surveyed
small business owners across the country, seeking answers to some of these questions, and
to provide input into the debate on how best to reform Canada’s retirement income system.
The survey received a total of 7,872 respondents, and is accurate to within 1.1 per cent, 19
times out of 20.

Facts and Figures: SMEs Current Retirement Plans

As can be seen in Figure 1, the majority of small business owners surveyed indicate that the
value of their business is the most important retirement savings mechanism available to
them, either directly through its sale or via the $750,000 lifetime capital gains exemption.

Figure 1:
How would you rate the importance of the following savings mechanisms for
your retirement plans? (% response)
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The most commonly cited formal retirement savings mechanism is RRSPs with 71 per cent
citing this as very important to their retirement. CPP/QPP and OAS/GIS are also important
to most SMEs but their lower relative value as retirement income likely made them of lesser
importance than other sources of retirement income.
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The second question asked business owners whether or not their business offered a
retirement savings plan for them and/or their employees. A large majority of over 78 per
cent do not, indicating that retirement savings plans are uncommon in the SME sector
(Figure 2a). Of those that do, the majority (11 per cent of the total) said that they offer a
retirement plan for both them and their employees. A small number said that they have a
plan only for themselves (6 per cent) or only for their employees (4 per cent). When this
question is broken down by size of firm, it becomes clear that the ability to provide a
retirement savings plan increases with the size of the company (Figure 2b).

Figure 2a:

Does your business currently offer a retirement saving plan, for you and/or
your employees (eg., RRSP, RPP)? (% response)

Yes, for my
employees only,
4.1
Yes, for myself
No, 78.5 only, 6.1
Yes, for both
myself and my
employees, 11.2

Figure 2b:

Responses by size of firm (% response)

100-499 employees
50-99 employees
20-49 employees

5-19 employees

0-4 employees

Yes, for myself only

Yes, for my employees only

m Yes, for both myself and my employees

B No
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This suggests that smaller business owners face a barrier to entry into formal retirement
savings plans both for themselves and for their employees. For those that did not offer
retirement savings options to their employees, a follow-up question asked what prevents
them from offering such benefits to their employees (Figure 3). Fully half of small business
owners say they cannot afford such a plan for their business and more than one-third say it
is too complicated/burdensome to administer. Previous CFIB research has indicated that
excessive paper burden imposes a direct financial cost on SMEs, and most business owners
would view it as having a negative financial impact on their business overall, rather than
being simply a nuisance.

Interestingly, 32 per cent indicated they do not offer plans because they are not common in
their industry. When this question is broken down by sector, some industries, including
hospitality (40 per cent) and agriculture (48 per cent) were more likely to state that it was
uncommon to offer retirement savings plans in their sector, likely as a result of
seasonal/temporary employment patterns, or other similar factors.

Figure 3:
What prevents you from having a retirement savings plan in your business?
(% response)

Itis too expensive

Itis too complicated/burdensome to administer such plans

Itis uncommon to have such benefits in my sector
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No suitable plan for my business

The financial risk/exposure to my business is too great

N
N

No interest in such benefits from my employees

Other

No interest in such benefits for myself

The fact that almost one in four small business owners indicate that they “don’t know
where to start” or feel that there is “no suitable plan for my business” suggests that the
retirement income planning industry is either not offering such options to smaller firms
and/or need to do a much better job at communicating with business owners on what
options exist, and how to go about accessing them.

A full breakdown of these results can be found in appendix 1.

© CANADIAN FEDERATION OF INDEPENDENT BUSINESS



Securing the Future

SMEs owners overwhelmingly favour RRSPs as a retirement savings plan for themselves, as
87 per cent say they have one as owner of the business (Figure 4). Of the businesses that
offer retirement plans to their employees, well over half say they offer group RRSPs (Figure
5). Combined with the results shown in Figures 2 and 3, this would suggest that small
business owners are most likely to set up Group RRSP plans for themselves and their
employees whenever possible, however it seems the cost and/or the paperwork associated
with these and other types of retirement plans are prohibitive.

Figure 4:
What type of retirement savings plan(s) do you have as owner of the business?
(% response)

Registered Retirement Savings Plan (RRSP) _ 87
Registered Pension Plan (RPP) - 15
Individual Pension Plan (IPP) . 15
Other l 8

Deferred Profit Sharing Plan (DPSP) I 5

Figure 5:
What type of retirement savings plan does your business offer to your
employees? (% response)

Group Registered Multi-Employer
Retirement Saving Pension Plan
Plan (GRRSP), 59.7 (MEPP),0.9

Individual Pension
Plan(IPP), 8.7

Other,10.4

Registered Pension
Plan (RPP), 20.3
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Most SME employers that provide retirement plans also match employee contributions,
either fully (33 per cent) or partially (45 per cent), as seen in Figure 6. Indicating that should
these plans be made more accessible to small business employers, most would also use this
as a means to attract and retain employees by providing some retirement income assistance
to their employees.

Figure 6:
For the retirement savings plan indicated in the previous question, does your
business match employee contributions? (% response)

Yes (Fully), 33.2

.Yes(Partay) 45.1

Future Retirement Plans

Small business owners were asked if they believe they have sufficient disposable income to
take advantage of the full array of retirement savings vehicles currently available to them
(Figure 7).

Figure 7:
Do you feel you have sufficient disposable income to take advantage of the
various retirement savings options available to you? (% response)

No, 48.1
?ji"o fij
‘ Yes,41.8
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Nearly half (48 per cent) said they did not, compared to 42 per cent who said yes. This
indicates that a very large number of self-employed Canadians feel that they lack the
financial means to contribute sufficiently to voluntary retirement savings vehicles. This is
an important point to consider when discussing either voluntary or mandatory proposals
designed to increase the rate of pension contributions among the self-employed and their
employees.

Figure 8 shows the age at which self-employed individuals believe they will be able to retire
comfortably if they choose to stop working. These results show that self-employed
individuals will likely retire at a later age than the average age of retirement for most
Canadians, which is also reflected in Statistics Canada’s 2008 Labour Force Survey data
showing that the self-employed retirement age is much higher than for employees in the
private or public sectors (Figure 9).

Figure 8:
At what age do you believe you will be able to retire comfortably?
(% response)

Age 70 and later

65-69

Before age 55 - 3
Figure 9:
Average retirement age by sector
68
66 65
64
62 62
58
56
54
52

1976 1980 1984 1988 1992 1996 2000 2004 2008

e PUblic Sector — emsmmmPrivate Sector Self-employed
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The survey data and comments indicate that this disparity is not entirely due to self-
employed individuals voluntarily choosing to work longer (as they were
asked specifically about when they thought they would have the
choice), but is instead reflective of an underlying inequity in ) } )
the retirement income options available to self- employed pJvuUjrf kU k™ bok F” P
individuals versus other Canadians. It is also important to laveriaoiaaEastanaie il ea i

. . order to be able to retire. | am the owner
note that older respondents put their retirement age even

. e of a small business and it has taken this
higher than younger ones, indicating that as they Jong to get the business profitable where

approach 65, self-employed individuals begin to see this FUO "kUkI tUaort UAUab
as an unrealistic retirement age, and begin putting off
their plans in an effort to save more money. Fully 55 per -CFIB Member

cent of respondents aged 65 or older responded that they
would not be able to retire until 70 or beyond.

Retirement Income Policy Options

Finally, we polled our members on some of the proposals currently being debated in
regards to reforming Canada’s overall retirement system. Many of these questions are on
specific policy proposals being discussed as part of the federal/provincial retirement
income consultation, while others are broader questions about fairness and equality of
retirement income in Canada.

The first of these questions asked them to state if they supported or opposed specific
measures that have been discussed as part of the government’s retirement income
consultation (Figure 10a).

Figure 10a:
Do you support or oppose the following proposals? (% response)

Allow individuals to voluntarily contribute more towards their

retirement through the CPP/QPP system 77 12

Increase the age at which Canadians must convert their Registered 57 27 16
Retirement Savings Plan to a Retirement Income Fund from 71
Require all workplaces with more than 20 employees to offer a
workplace retirement plan without the requirement for the 39 23 39
employer to match contributions

Require all workers to be automatically signed up in cases where

their employer offers a retirement plan, with an option to opt-out 36 &

Increase mandatory CPP/QPP contributions and benefits (e.g., 05 14 71
doubling of the current CPP contribution rate)

mSupport O@k j § p A mOppose
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The most widely supported measure was allowing individuals to make additional voluntary
contributions to the CPP/QPP system (77 per cent support), followed by increasing the age
at which one must convert their RRSP savings into an RRIF (57 per cent). The rest of the
proposals did not garner wide support, and in fact, a strong majority (71 per cent) opposed
increasing mandatory CPP/QPP contributions and benefits. This opposition was higher
among younger respondents, indicating even less support among those who would be most
impacted by these proposed changes.

Additionally, while support for the mandatory MEPP for companies with 20 or more
employees was split overall, businesses with 20 or more employees were much more
opposed to this measure, indicating that businesses who will be impacted by such a move
see it as having negative consequences for their business. Businesses with 20 plus
employees were anywhere from 51 to 56 per cent opposed to the measure, depending on
size category, with support from a little over one third of these businesses (Figure 10b).

Figure 10b:
Mandatory retirement plan for workplaces with more than 20 employees, by
size of firm (% response)

0-4 employees 42 27 31

5-19 employees 36 23 41

20-49 employees

50-99 employees

100-499 employees

mSupport O@k j § p A W Oppose

Respondents were asked about the share that federal government employees should
contribute towards the cost of their pension plan. Currently federal government employees,
contribute 34 per cent of their total pension contributions and the federal government puts
up the remaining 66 per cent. In most provincial public sector plans the split is 50/50.
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When asked what the ratio of contributions should be for federal public service pensions
there is strong support for increasing the ratio of federal government employee
contributions to 50/50, similar to provincial public sector plans (Figure 11).

They were also asked if the federal government should eliminate provisions in federal
public sector pensions that allow for early retirement. Of those that expressed an opinion, a
little over 57 per cent said yes, indicating support for such a measure as a means to bring
sustainability to these pension funds (Figure 12).

Figure 11:
What is the share that federal government employees should contribute
towards the total cost of their pension plan? (% response)

Decrease share to less
than 34%

E

Increase share to more
than 50%

Increase share to 50%

Increase share to 35-
49%

Current share of 34% is
about right

Don't know

Figure 12:
Some public sector employers have provisions in their pension plans to allow
their employees to retire early (e.g., ability to retire before age 60). Should
incentives to retire early in the public sector be removed? (% response)

No, 42.8

. Yes,57.2
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Conclusions

The results of this survey provide important information for the current debate on the
retirement system in Canada. The first and most important is that, despite assertions from
some that there is no fundamental problem with Canada’s current retirement system, small
business owners have some concerns that need to be addressed. With over 78 per cent of
small businesses reporting they have no retirement savings mechanism for themselves or
their employees, and fully half saying they can’t afford to offer any, it becomes evident that
there is a serious disparity between what the federal civil service offers its employees, and
what the SME sector is capable of offering.

When discussions of the fundamental inequality between public sector pensions and the
retirement savings available to the SME sector arise, an argument frequently put forward by
the public sector unions is that SMEs should make their retirement savings offerings richer,
rather than reducing the generosity of public sector pensions. However, this survey
demonstrates clearly that between the direct and indirect costs of such plans, SMEs simply
cannot afford to adopt wide-spread retirement savings vehicles under the present
circumstances, whether they be voluntary group RRSPs, opt-out MEPPs, or a mandatory
doubling of CPP/QPP premiums. Put simply, SMEs currently don’t have the financial capacity
to pay for retirement savings plans, no matter what form they take.

Many of the comments associated with the survey indicated that one of the largest
disincentives to saving for retirement, either for business owners themselves or for their
employees, was a high tax burden. There were many who suggested that offering tax
incentives for individuals or companies to invest in RRSPs and other retirement saving
mechanisms would be far more effective than increasing payroll taxes and/or the regulatory
burden. An example of the kind of simple measure that would help boost coverage can be
found in the difference in tax treatment between RRSPs and RPPs. Employer contributions
to RRSPs are subject to payroll taxes such as EI, CPP, and worker’s compensation, whereas
RPP contributions are exempt from payroll taxes. In some SME-heavy sectors such as
construction, these payroll taxes can be as high as 40 per cent, which is a huge financial
hurdle for any business contemplating a group RRSP for their employees. Eliminating these
sorts of tax disincentives, while expanding other incentives such as employer tax credits for
contributions, would go a long way to boosting coverage without resorting to burdensome
mandates.

This also leads to another question of fairness on how RRSP and
RPP income is treated under the current tax system. Currently,
income drawn from an RPP prior to the age of 65 can be

income split but the same is not true for RRSP income EbApdaAckranjiajph_

$500 for a $2,500 contribution for a child

drawn prior to the age of 65. RRSP income can only be to go to college or university, why do we
income split once an individual has reached the age of not encourage retirement savings to lower
. . . . . income Canadians in the same manner.
65. This type of disparity in how various sources of Perhaps a tax credit for employers who
retirement income are treated in the current tax system provide retirement savings programs would
must be rectified. be better than the additional payroll tax

they now incur."

-CFIB Member
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Doubling the CPP/QPP payroll tax rate to increase CPP/QPP benefits is simply not
acceptable to SMEs. Not only has this survey demonstrated that small businesses are
opposed to that particular proposal (Figure 10), it also neglects to understand that most
small businesses simply cannot afford increased payroll taxes. Previous research has shown
that payroll taxes are a disincentive to job creation so not only do small businesses lack the
financial resources to pay for increased payroll-tax based pension benefits, this tax increase
would come in the worst possible form. This is especially important to note, as EI payroll
taxes are expected to increase by as much as 50 per cent in the next five years, which will
already be a large disincentive to hiring and retaining employees.

There was broad support for allowing individuals to voluntarily contribute more to CPP/QPP
but it remains to be seen what such a system would look like or how it would operate. Any
specific final proposal would have to be put back to our membership for a vote before CFIB
would offer its full support for any particular plan.

The strong mandate given to the notion of increasing the federal public sector pension
contribution rate to 50 per cent for employees indicates that this is a policy worth pursuing,
both as a fairness measure and as a way to reduce federal government spending. Given the
fact that a 50/50 ratio is common at the provincial level, this seems like a very reasonable
policy proposal, one that would have wide support and make the federal public sector
pension system much more financially viable in the long term. This shift could be spread
out over a ten-year period to reduce the shock, but is nonetheless an important step in both
pension equality and financial sustainability for federal finances.

Some savings from a shift to 50/50 pension contributions could be used to fund the
aforementioned tax incentives for investing in RRSPs and for changes to the capital gains
tax for small, family-owned businesses. This would not only make federal public sector
pensions fairer and more in line with general norms, but also increase the rate of coverage
in the private sector among the self-employed and employees of small businesses, leading
to more fairness in retirement benefits overall.

With half of small businesses saying they cannot afford to provide retirement benefits to
their employees, it is unconscionable that the federal taxes they pay go to fund generous
pension benefits for federal employees that these small businesses and their employees
could never dream of having for themselves. Hard-working lower and middle class
Canadians in the small business sector should not be subsidizing the generous retirements
of public servants who are not called upon to share an equal part of their own retirement
packages. This is especially the case when these public sector employees have already been
shown through research to be making more in base salaries than their private sector
equivalents, making them very much able to pay their fair share of these pension benefits.'

. Mallett, Ted; Wong, Queenie. Wage Watch. Canadian Federation of Independent Business, 2008.
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The proposal to mandate multi-employer pension plans for businesses with 20 or more
employees was opposed by over half of businesses who would be affected, which is
consistent with the overall trend of opposition to any kind of mandated solution. While
MEPPs can be a valuable tool for businesses who want to enter

a buying pool to reduce costs, and CFIB supports making
them more accessible and administratively simple,

. ) . "luArgqoej aoo(Asde_dA
small businesses are against mandating coverage

cannot bear the cost of a government-

through this, or any other, proposal. Rather than mandated pension plan. Please do not make
forcing small businesses into these arrangements, further red tape. It would be financially

) advantageous for me to let 6 people go to
changes should be made to the regulations keep myself under a 20 person limit, rather
surrounding MEPPs, making them more pd]jAop]lnpA]l] A_Kkil]ju

competitive in the open market and therefore more
attractive to small businesses who would dearly like
to be able to provide affordable retirement benefits.

-CFIB Member

Beyond these issues, however, lays the simple fact that most self employed individuals rely
more on the sale of their business and its assets, and the $750,000 lifetime capital gains
exemption (LCGE), for their retirement plans (Figure 1). While CFIB was happy to see the
government raise the LCGE to $750,000 in 2007, we would now like to see that amount
indexed to inflation, so that this critical retirement savings tool can be assured of its value
in the future, and that the SME community does not have to wait another 20 years for the
next increase.

The issue of selling one’s business for the purposes of retirement raises another critical
issue: namely, that of succession planning. The ability to transfer ownership of a business
to one’s children is a vital component of ensuring not only the original entrepreneur’s
financial future in retirement, but the continued employment of everyone who works for the
company. Having a company pass from one generation to the next enables that company to
continue operating, provides the original owner with financial security, and helps lay the
groundwork for the next generation of Canadian entrepreneurs.

"/ Acajan]pekj oAkbAi uAb]Ji ehuAd]
business that can support one family and a few employees. If we
don't get taxed out of existence upon death, then this business

will continue to support my children and their families. It is the
government's choice... do they want us to run a business and pay
reasonable taxes and retain enough to allow the next generation

to take up the job, or do they want to squeeze the last drop out
kbApdeoAcajan]pekj; ©

-CFIB Member
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Unfortunately, transfers of this type are currently subject to capital gains taxes, which are a
huge disincentive to succession planning and a large burden on SMEs. These taxes are based
on the assessed value of all assets, under the mistaken view that a business can simply sell
off some of its assets, or have enough cash on hand, to pay for a large percentage of the
business’ value in capital gains taxes. When a parent passes their business on to a child,
why should that business have to sell off a large and critical portion of their assets just to
remain in business? It is precisely this kind of thinking that needs to be done away with if
Canada is going to tackle the demographic challenges of the future, and develop a sensible
and effective retirement plan for all Canadians. Eliminating capital gains taxes on transfers
to the owner’s children for all businesses, as is currently the case with farmers and fishers,
is a critical part of any reforms to the current retirement system overall.

Recommendations

Based on our survey results, CFIB recommends the following measures to help ensure
fairness and accessibility in retirement savings plans for all Canadians:

¢ Do not increase mandatory CPP premiums. Any expansion of CPP should be on a
strictly voluntary basis. Payroll taxes like CPP take a disproportionate toll on small
businesses, and are ultimately counter-productive to their intended effect.

e Offer incentives to boost coverage, rather than mandate it. Small businesses
should be encouraged to offer retirement savings benefits through fairer tax
treatment of RRSPs and through tax incentives designed to offset their cost. Forcing
businesses to join MEPPs, or other mandatory schemes, will result in unintended
negative consequences and hurt small businesses.

¢ Fair treatment of RRSPs. Currently, RRSPs are at a disadvantage in comparison to
RPPs in their tax treatment. RRSPs should be subject to the same exemption from
payroll taxes as RPPs, and income from RRSPs should qualify for income-splitting
like RPP income.

e Bring federal public sector pensions in line with provincial norms. Federal public
sector employees should be required to contribute at least 50 per cent of their
pension costs, like their provincial colleagues. This is a matter of simple fairness, as
many Canadians struggle to save for their own retirement due to the tax burden
imposed on them by a government paying unreasonably generous retirement
benefits to a fortunate few. It is also an unsustainable burden going forward, and
gradually balancing the contribution ratio to 50/50 is a simple way to help restore
fiscal balance.

¢ Require public sector pension plans to adhere to the same set of rules and
disclosure requirements as do private sector plans. It is profoundly unfair and
financially irresponsible that Canadian taxpayers are not privy to the extent of their
indebtedness to underfunded public sector pension plans.

e Eliminate early retirement inducements in the public sector. With life expectancy
increasing and demographic trends pointing to future labour shortages in both the
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public and private sectors, there is no justification for incentives to promote early
retirement in the public sector which push up pension costs substantially. It is also
unjust to require private sector workers to work longer and pay higher taxes to
finance early retirement in the public sector.

e Index the $750,000 Lifetime Capital Gains Exemption to inflation. CFIB’s survey
data shows that this remains the favoured means of saving for retirement among the
self-employed, and this amount should be indexed to inflation to permanently
protect it from erosion. It should also be simplified and expanded to include at least
some assets.

e Reform capital gains rules to promote succession planning. Current capital gains
rules make it very difficult for a small business owner to pass the business to their
children upon retirement. The government should allow small corporations to defer
the tax on the capital gains from the transfer of a business to the owner’s children.
The current tax rules make it difficult and costly for a small business to continue on
from one generation to another. This measure existed in the past for small
corporations but was eliminated in 1985, while rollover provisions for family farms
and fishers remain.

© CANADIAN FEDERATION OF INDEPENDENT BUSINESS
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Appendix 1: Retirement Savings Survey Results

POINT OF VIEW CFIB
RESULTSRetirement Savings
Survey method: Web 5. Please rate the main retirement savings plan that your
Survey period: April - May 2010 business offers you on each of the following factors:

Tabulation date: May 2010
Total responses: 7,872

(Select one for each line)

2 — £
¢ Bg BE B
5 3% 12 52
g &Y 83 B
1. How would you rate the importance of the following lAdm‘th“itlodn -fees ;;; ?j ;g p 2.471
savings mechanisms for your retirement plans? (select one nvestment advice A 1894
for each line) Pgrformance_of my investments 14.5 54.4 24.8 6.3
. Simplicity of information about the 243 545 177 35
e . plan
£ L—;E £ Ability to alter contributions 41.5 44.8 11.7 2.0
2 £ g "
£ % é 15 Ease of transferring from one plan to 288 511 153 48
> {E 3 another (portability of plan)
>

Old Age Security (OAS)/Guaranteed Income 462 342 196

Supplement (GIS) 6. What type of retirement savings plan does your business
Canada/Quebec Pension Plan (CPP/QPP) 53.0 354 11.6 offer to your employees? (select one answer only)
Registered Retirement Savings Plan (RRSP) ~ 70.7 22.2 7.1 A )
Registered Pension Plan (RPP) 28.8 31.2 40.0 59.7 Group Registered Retirement Savings Plan (GRRSP)
Tax Free Savings Account (TFSA) 43.8 36.5 19.7 . .
Other personal savings/assets 76.0 21.1 2.9 20.3 Registered Pension Plan (RPP)
Proceeds from sale of my business 76.7 158 7.5

$750,000 lifetime capital gains exemption ~ 80.2 12.8 7.0 0.9 Multi-Employer Pension Plan (MEPP)

8.7 Individual Pension Plan (IPP)

2. Does your business currently offer a retirement savings 10.4 Other (Please specify)
plan, for you and/or your employees (eg., RRSP, RPP)?
(Select one answer only)
6.1 Yes, for myself only (Skip to Question 4) . . i : .
7. For the retirement savings plan indicated in the previous
4.1 Yes, for my employees only (Skip to Question 6) question, does your business match employee

ibutions?
Yes, for both myself and my employees (Skip to Question contributions? (select one answer oniy)
11.2 .
) 45.1 Yes (Partially)

78.5 No (Skip to Question 9) 332 Yes (Fully)

21.7 No
3. What prevents you from having a retirement savings
plan in your business? (Select as many as apply)
222 No suitable plan for my business 8. Please raife the retirement savings plan that your business
offers to its employees on each of the following factors:
247 @k j §pAgj ksAsdanaApkAop] ny (Select one for each line) s oen o
.3 £3 £% .2
485 It is too expensive gg %% g é g E
. o 3 &5 B
21.6 The financial risk/exposure to my business is too great . .
X . L Administration fees 289 557 127 2.8
349 It is too complicated/burdensome to administer such Investment advice 224 498 23.1 46
plans Performance of my investments 12.7 56.7 253 54
10.4 No interest in such benefits for myself SWTP"C'W of information about the 274 570 129 2.7
plan
15.5 No interest in such benefits from my employees Ability to alter contributions 405 474 95 26
Ease of transferring from one plan to
32.1 Itis uncommon to have such benefits in my sector another (portability of plan) 30.0 50.7 14.0 5.2

11.0 Other (Please specify)

9. Do you feel you have sufficient disposable income to take
advantage of the various retirement savings options
4. What type of retirement savings plan(s) do you have as available to you? (Select one answer only)
owner of the business? (Select as many as apply) 41.8 Yes

86.8 Registered Retirement Savings Plan (RRSP)

48.1 No
15.0 Registered Pension (RPP) . L

101 @k j §pAgj ks
14.7 Individual Pension Plan (IPP)

5.4 Deferred Profit Sharing Plan (DPSP)

8.4 Other (Please specify)
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Securing the Future

10. At what age do you believe you will be able to retire
comfortably? (Select one answer only)

3.3 Before age 55
13.6 55-59

25.4 60-64

283 65-69

19.0 Age 70 and later

10.4 Don't know

11. There are a number of proposals being considered by
government to help increase the amount that people
save for their retirement. Do you support or oppose the
following proposals? (select one for each line)

+“ O ;
g &8 T3
Z 8§ ©f
Increase the age at which Canadians must
convert their Registered Retirement 56.8 157 275

Savings Plan to a Retirement Income Fund
from 71

Increase mandatory CPP/QPP contributions
and benefits (e.g., doubling of the current 755 70.6 13.9
CPP contribution rate)

Allow individuals to voluntarily contribute
more towards their retirement through the 77.3 11.8 10.9
CPP/QPP system

Require all workers to be automatically
signed up in cases where their employer
offers a retirement plan, with an option to
opt-out

Require all workplaces with more than 20
employees to offer a workplace retirement
plan without the requirement for the
employer to match contributions

36.2 34.6 29.2

385 388 22.7

12. In 2008-2009, federal government employees contribute

49% in 1991-1992. In 2013, this rate is expected to
increase to 38%. Most provincial government employees
contribute approximately 50% of the total cost of their
pension plans including Ontario, Quebec, and Alberta.
What is the share that federal government employees

plans? (Select one answer only)
5.5 Current share of 34% is about right

6.8 Increase share to 35-49%

42.5 Increase share to 50%

25.4 Increase share to more than 50%
1.7 Decrease share to less than 34%

18.1 Don't know

13. Some public sector employers have provisions in their
pension plans to allow their employees to retire early
(e.g., ability to retire before age 60). Should incentives
to retire early in the public sector be removed? (select one
answer only)

45.3 Yes
33.9 No

208 @kj 8pAgj ks

34% of the total cost of their pension plans, compared to

should contribute towards the total cost of their pension

14. Please indicate your age category? (select one answer only)
1.2 Under 30

34.9 30to49
21.3 50 - 54

19.1 55-59
14.5 60 - 64

8.5 65 and over

0.5 Decline to state
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