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PSYCHOLOGICAL HEALTH AND SAFETY STATEMENT

At [name of business], we believe that a healthy mind is just as important as a healthy body. We’re committed to creating a workplace where everyone feels safe, respected, and supported—both emotionally and mentally.
We commit to:
· Making mental health a priority by encouraging open conversations and reducing stigma.
· Identifying and preventing situations that cause stress such as unclear expectations, workplace conflict, and burnout.
· Supporting each other—whether someone’s going through a tough time or just needs a little extra flexibility.
· Listening and learning from our team to keep improving how we support mental wellbeing.
Management will lead with empathy, make space for mental health conversations, and ensure resources are available.
Workers are encouraged to look out for one another, speak up if something’s not right, and take care of their own wellbeing.
[Name of business] understands that mental health is personal. All conversations will be treated with care and confidentiality. Discrimination and/or judgment around mental health will not be tolerated.
In situations where you feel the behaviour or speech of an individual goes against this statement, [name of business] encourages you to speak with [owner/manager] about your concerns.




________________________________________
Name



________________________________________			_____________________
Signature								Date




It is best practice to give a copy to your employees for their files.
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Psychological Health and Safety Statement

A healthy mind is just as important as a healthy body. To that end, CFIB has created this Psychological
Health and Safety Statement template, which you can customize to fit your business.

How to read & customize this template:

e Words indicated by square brackets and italics, i.e. [Name of Business], must be replaced by information

specific to your business.

We have included some optional tips in blue; they are to be deleted before printing this document,
along with this page.

Include in your statement a note indicating that it was created using a template provided by the CFIB.

Important note:

*  We strongly suggest you periodically update your company policies and statements.

Need advice? Contact us! 1-833-568-2342 | HRNOW@CFIB.CA

Your business is unique, and it requires unique advice. CFIB members unlock exclusive access to
our advisors ready to help you review and implement this template - and the dozens more in our
HRNow! For Small Business™ resource library. Each year, we support thousands of business
owners like you and help them find solutions to complex situations.

This template is provided to you for information purposes only. CFIB is not responsible for its use or subsequent interpretation by any person,

business, or other third party. Contents can change frequently based on legal and best practice updates. It is recommended to download this
template and use itin a timely fashion to ensure accuracy.
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